Improving Organizational Interventions For
Stress and Well-Being: Addressing Process
and Context

From Brand: Routledge

Read Online ©

Improving Organizational I nterventions For Stressand Well-Being:
Addressing Process and Context From Brand: Routledge

This book brings together a number of expertsin the field of organizational
interventions for stress and well-being, and discusses the importance of process
and context issues to the success or failure of such interventions. The book
explores how context and process can be incorporated into program eval uation,
providing examples of how this can be done, and offersinsights that aim to
improve working life.

Although there is a substantial body of research supporting a causal relationship
between working conditions and employee stress and well-being, information on
how to devel op effective strategies to reduce or eliminate psychosocial risksin
the workplace is much more scarce, ambiguous and inconclusive. Indeed,
researchersin thisfield have so far attempted to evaluate the effectiveness of
organizational interventions to improve workers health and well-being, but little
attention has been paid to the strategies and processes likely to enhance or
undermine interventions. The focus of this volume will help to overcome this
qualitative-quantitative divide.

This book discusses conceptual developments, practical applications, and
methodological issuesin the field. Assuch it is suitable for students, practitioners
and researchersin the fields of organizational psychology and clinical
psychology, aswell as human resources management, health & safety, medicine,
occupational health, risk management and public health.
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This book brings together a number of expertsin the field of organizational interventions for stress and well-
being, and discusses the importance of process and context issues to the success or failure of such
interventions. The book explores how context and process can be incorporated into program evaluation,
providing examples of how this can be done, and offers insights that aim to improve working life.

Although there is a substantial body of research supporting a causal relationship between working conditions
and employee stress and well-being, information on how to develop effective strategies to reduce or
eliminate psychosocial risksin the workplace is much more scarce, ambiguous and inconclusive. Indeed,
researchers in thisfield have so far attempted to evaluate the effectiveness of organizational interventionsto
improve workers' health and well-being, but little attention has been paid to the strategies and processes
likely to enhance or undermine interventions. The focus of this volume will help to overcome this
qualitative-quantitative divide.

This book discusses conceptual developments, practical applications, and methodological issuesin the field.
Assuch it is suitable for students, practitioners and researchersin the fields of organizationa psychology and
clinical psychology, aswell as human resources management, health & safety, medicine, occupational

health, risk management and public health.
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Editorial Review
Review

"Thisis a much-needed and timely volume on a major, yet often neglected issue in occupational health
psychology. A must-read for those who are interested in improving intervention effectiveness.” - Toon W.
Taris, Department of Work and Organizational Psychology, Utrecht University, The Netherlands

"| want to thank and congratulate the editors and authors for making this book possible. It provides clear
evidence of how far we have come in the past 20-30 years, and how far we have yet to go in devel oping,
implementing and evaluating effective interventions that reduce adver se psychological outcomes for
workers." - Linda M. Goldenhar, Cincinnati Children's Medical Center, USA

About the Author

CarolineBiron is a Chartered Psychologist and Associate Professor in Occupational Health and Safety
Management in the Faculty of Administrative Sciences, and a member of the Chair in Occupationa Health
and Safety Management at Laval University, Québec, Canada. Her work on the intervention process won the
Best Intervention Competition award at the Work, Stress & Health Conference 2011.

Maria Karanika-Murray is an Occupational Health Psychologist and Senior Lecturer in Psychology at
Nottingham Trent University, UK. Her research focuses on the importance of the organizational context for
employee health and well-being, and the assessment and management of work-related health and well-being.

Cary L. Cooper CBE is Distinguished Professor of Organizational Psychology and Health at Lancaster
University Management School, UK; Chair of the Academy of Social Sciences and Editor of the journal
Sress and Health. He was honoured by the Queen with Commander of the British Empire for his
contribution to occupational health.

Users Review
From reader reviews:
Brandon Phelan:

Here thing why this specific Improving Organizational Interventions For Stress and Well-Being: Addressing
Process and Context are different and dependable to be yours. First of al examining a book is good however
it dependsin the content of the usb ports which isthe content is as scrumptious as food or not. Improving
Organizational Interventions For Stress and Well-Being: Addressing Process and Context giving you
information deeper and in different ways, you can find any e-book out there but there is no e-book that
similar with Improving Organizational Interventions For Stress and Well-Being: Addressing Process and
Context. It gives you thrill looking at journey, its open up your current eyes about the thing which happened
in the world which is possibly can be happened around you. Y ou can bring everywhere like in playground,
café, or even in your approach home by train. When you are having difficulties in bringing the paper book
maybe the form of Improving Organizational Interventions For Stress and Well-Being: Addressing Process



and Context in e-book can be your substitute.

Michael Espy:

In this period of time globalization it isimportant to someone to find information. The information will make
aprofessional understand the condition of the world. The condition of the world makes the information

better to share. You can find alot of referrals to get information example: internet, newspaper, book, and
soon. You will observe that now, alot of publisher this print many kinds of book. The actual book that
recommended for you is Improving Organizational Interventions For Stress and Well-Being: Addressing
Process and Context this e-book consist alot of the information in the condition of this world now. Thiskind
of book was represented how can the world has grown up. The vocabulary styles that writer value to explain
it is easy to understand. Typically the writer made some exploration when he makes this book. Here is why
this book suitable all of you.

Tara Reynolds:

On this erawhich is the greater man or who has ability to do something more are more valuable than other.
Do you want to become among it? It is just simple solution to have that. What you need to do isjust
spending your time almost no but quite enough to get alook at some books. One of the books in the top
record in your reading list will be Improving Organizational Interventions For Stress and Well-Being:
Addressing Process and Context. This book and that is qualified as The Hungry Hills can get you closer in
turning out to be precious person. By looking way up and review this book you can get many advantages.

David Auman:

Aswe know that book is important thing to add our know-how for everything. By a e-book we can know
everything we would like. A book is arange of written, printed, illustrated as well as blank sheet. Every year
was exactly added. This e-book Improving Organizational I nterventions For Stress and Well-Being:
Addressing Process and Context was filled about science. Spend your extratime to add your knowledge
about your research competence. Some people has diverse feel when they reading a new book. If you know
how big benefit from a book, you can feel enjoy to read a guide. In the modern era like today, many waysto
get book that you simply wanted.
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